
ILERI Wh�stleblow�ng and Protect�on Aga�nst Retal�at�on Pol�cy

Purpose: ILERI �s comm�tted to promot�ng a culture of eth�cs, transparency, and accountab�l�ty. Th�s 
Wh�stleblow�ng Pol�cy outl�nes our comm�tment to prov�d�ng a safe and conf�dent�al mechan�sm for 
employees and stakeholders to report concerns about potent�al v�olat�ons of laws, regulat�ons, or company 
pol�c�es and to protect �nd�v�duals aga�nst retal�at�on for mak�ng such reports.

Pol�cy Statement:
1. Report�ng Concerns:

• ILERI encourages employees and stakeholders to report any concerns regard�ng uneth�cal, �llegal, or 
non-compl�ant behav�or w�th�n the company. Reports can be made through establ�shed channels, �nclud�ng 
a ded�cated hotl�ne, ema�l, or �n-person to a des�gnated compl�ance off�cer.

2. Conf�dent�al�ty:

• ILERI w�ll ma�nta�n the conf�dent�al�ty of wh�stleblowers' �dent�t�es to the extent perm�tted by law, and 
all reports w�ll be treated w�th sens�t�v�ty.

3. Protect�on Aga�nst Retal�at�on:

• ILERI proh�b�ts retal�at�on aga�nst employees or stakeholders who report concerns �n good fa�th. Retal�a-
t�on may �nclude, but �s not l�m�ted to, term�nat�on, demot�on, harassment, or any adverse employment 
act�on.

4. Invest�gat�on and Response:

• Reports of concerns w�ll be promptly and thoroughly �nvest�gated. Appropr�ate act�ons w�ll be taken 
based on the f�nd�ngs, and wh�stleblowers w�ll be �nformed of the outcomes to the extent perm�tted by 
law.

5. Non-Retal�at�on Report�ng:

• Employees and stakeholders who bel�eve they have exper�enced retal�at�on for mak�ng a report should 
promptly �nform a des�gnated compl�ance off�cer or superv�sor. ILERI w�ll �nvest�gate such reports as a 
pr�or�ty.



Respons�b�l�t�es:

• All employees and stakeholders are encouraged to report concerns �n good fa�th, and they have a respon-
s�b�l�ty to cooperate w�th �nvest�gat�ons �nto reported concerns.

Tra�n�ng and Educat�on:

• ILERI w�ll prov�de tra�n�ng and educat�on to employees and stakeholders about the Wh�stleblow�ng 
Pol�cy, emphas�z�ng the �mportance of report�ng and non-retal�at�on.

Enforcement:

• V�olat�ons of th�s pol�cy, �nclud�ng retal�at�on aga�nst wh�stleblowers, w�ll result �n d�sc�pl�nary act�on, 
up to and �nclud�ng term�nat�on of employment.

Rev�ew and Updates:

• Th�s pol�cy w�ll be rev�ewed per�od�cally to ensure �ts effect�veness and relevance. Updates and amend-
ments w�ll be made as necessary to address chang�ng c�rcumstances.

Conclus�on:

ILERI �s ded�cated to foster�ng a culture where employees and stakeholders feel comfortable report�ng 
concerns w�thout fear of retal�at�on. Th�s Wh�stleblow�ng and Protect�on Aga�nst Retal�at�on Pol�cy 
reflects our comm�tment to accountab�l�ty and eth�cal conduct.


