
Modern Slavery Pol�cy of ILERI

1. Introduct�on: ILERI �s comm�tted to ma�nta�n�ng and enhanc�ng eth�cal and transparent bus�ness 
pract�ces. Th�s Modern Slavery Pol�cy underscores our zero-tolerance approach to any form of modern 
slavery w�th�n our operat�ons and supply cha�n.

2. Purpose: The purpose of th�s pol�cy �s to:
• Outl�ne our stance aga�nst modern slavery �n all �ts forms.
• Ensure compl�ance w�th appl�cable laws and regulat�ons regard�ng modern slavery.
• Establ�sh gu�del�nes to �dent�fy and prevent modern slavery.

3. Scope: Th�s pol�cy appl�es to all �nd�v�duals work�ng at or on behalf of ILERI �nclud�ng employees, 
contractors, suppl�ers, and partners.

4. Def�n�t�ons: Modern slavery encompasses:
• Forced labor
• Human traff�ck�ng
• Ch�ld labor
• Debt bondage
• Other forms of labor and human r�ghts abuses

5. Pol�cy Statement:
• We proh�b�t the use of modern slavery �n our bus�ness and supply cha�ns.
• We adhere to �nternat�onal standards aga�nst modern slavery, such as the Un�ted Nat�ons Gu�d�ng Pr�n-
c�ples on Bus�ness and Human R�ghts and the Internat�onal Labour Organ�zat�on's (ILO) convent�ons.

6. Compl�ance and Due D�l�gence:
• Regular aud�ts and r�sk assessments w�ll be conducted to �dent�fy and m�t�gate r�sks of modern slavery.
• Suppl�ers and contractors must comply w�th th�s pol�cy, and fa�lure to do so w�ll result �n term�nat�on of 
the bus�ness relat�onsh�p.

7. Tra�n�ng and Awareness:
• Employees w�ll rece�ve tra�n�ng on recogn�z�ng and respond�ng to �nd�cators of modern slavery.
• Awareness campa�gns w�ll be conducted to ensure w�despread understand�ng of th�s �ssue.

8. Report�ng V�olat�ons:

• We encourage report�ng of any concerns or breaches of th�s pol�cy.
• A conf�dent�al report�ng process �s establ�shed for employees and external part�es.

9. Remed�at�on Act�ons:



• In cases where modern slavery �s �dent�f�ed, �mmed�ate act�on w�ll be taken to address and remedy the 
s�tuat�on.
• Support mechan�sms w�ll be prov�ded for v�ct�ms of modern slavery.

10. Rev�ew and Updates:

• Th�s pol�cy w�ll be rev�ewed annually and updated as necessary.
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