
Iler� Group - Comm�tment to Human R�ghts and Work�ng Cond�t�ons

Introduct�on:
• At Iler� Group, we are comm�tted to uphold�ng the h�ghest standards �n human r�ghts and prov�d�ng 
opt�mal work�ng cond�t�ons. Th�s document outl�nes our approach and pol�c�es �n al�gnment w�th �nternat�-
onal standards and our corporate values.

1. Adherence to Internat�onal Human R�ghts Standards:

• Compl�ance w�th the Un�versal Declarat�on of Human R�ghts and relevant �nternat�onal convent�ons.
• Zero tolerance pol�cy for any form of forced or ch�ld labor.

2. Equal Opportun�ty and Non-D�scr�m�nat�on:

• Comm�tment to prov�d�ng equal employment opportun�t�es regardless of race, gender, rel�g�on, or 
background.
• Str�ct proh�b�t�on of d�scr�m�nat�on and harassment �n the workplace.

3. Health and Safety �n the Workplace:

• Adherence to ISO 45001 standards for occupat�onal health and safety.
• Regular health and safety tra�n�ng for all employees.
• Prov�s�on of safe work�ng cond�t�ons and necessary personal protect�ve equ�pment.

4. Fa�r Compensat�on and Work�ng Hours:

• Ensur�ng fa�r wages that comply w�th nat�onal laws and �ndustry standards.
• Clear and reasonable work-hour pol�c�es that respect employees' work-l�fe balance.

5. Freedom of Assoc�at�on and Collect�ve Barga�n�ng:

• Respect for employees' r�ght to jo�n or form trade un�ons and engage �n collect�ve barga�n�ng.
• Open commun�cat�on channels for employee concerns and suggest�ons.

6. Cont�nuous Improvement and Compl�ance Mon�tor�ng:

• Regular aud�ts and assessments to ensure ongo�ng compl�ance w�th human r�ghts and work�ng cond�t�ons 
standards.
• Comm�tment to cont�nuous �mprovement based on aud�t f�nd�ngs and stakeholder feedback.
 



7. Suppl�er and Partner Expectat�ons:

• Extend�ng human r�ghts and work�ng cond�t�ons standards to our suppl�ers and bus�ness partners.
• Regular evaluat�ons of suppl�ers and partners to ensure compl�ance w�th our standards.

8. Tra�n�ng and Awareness:

• Ongo�ng tra�n�ng programs to educate employees about the�r r�ghts and respons�b�l�t�es.
• Awareness campa�gns to re�nforce the �mportance of human r�ghts and eth�cal work�ng cond�t�ons.

9. Gr�evance Mechan�sm:

• Establ�shed procedures for employees to report v�olat�ons of human r�ghts or unsafe work�ng cond�t�ons 
w�thout fear of repr�sal.
Conclus�on:

• At Iler� Group, our comm�tment to human r�ghts and opt�mal work�ng cond�t�ons �s �ntegral to our 
corporate respons�b�l�ty and bus�ness eth�cs. We str�ve to create a workplace env�ronment that not only 
respects but also promotes the well-be�ng and d�gn�ty of every employee.

Th�s document serves as a comprehens�ve overv�ew of Iler� Group's stance and pol�c�es on Human R�ghts 
and Work�ng Cond�t�ons, ensur�ng a respectful, safe, and equ�table workplace.


