
Fa�r Compet�t�on and Ant�-Trust Pol�cy

Purpose: ILer� �s comm�tted to ma�nta�n�ng a compet�t�ve, eth�cal, and compl�ant bus�ness env�ronment. 
Th�s pol�cy outl�nes our comm�tment to fa�r compet�t�on and compl�ance w�th ant�-trust laws �n every 
jur�sd�ct�on �n wh�ch we operate.

Pol�cy Statement:
1. Compl�ance w�th Ant�-Trust Laws:

•ILer� and �ts employees shall str�ctly adhere to all appl�cable ant�-trust laws, ensur�ng compl�ance w�th 
laws that promote fa�r compet�t�on and prevent ant�-compet�t�ve behav�or.

2.  Proh�b�t�on of Unfa�r Bus�ness Pract�ces:

• ILer� proh�b�ts any unfa�r or ant�-compet�t�ve bus�ness pract�ces, �nclud�ng but not l�m�ted to pr�ce f�x�ng, 
market allocat�on, b�d r�gg�ng, or monopol�zat�on.

3. Pr�ce Compet�t�on:
• ILer� �s ded�cated to compet�ng on the bas�s of pr�ce, qual�ty, and �nnovat�on, and w�ll not engage �n 
ant�-compet�t�ve pract�ces, such as collus�on w�th compet�tors to f�x pr�ces.

4. Market Allocat�on:
• ILer� w�ll not engage �n agreements w�th compet�tors that d�v�de markets or customers, restr�ct compet�-
t�on, or unfa�rly allocate resources.

5. B�d R�gg�ng:

• ILer� str�ctly proh�b�ts b�d r�gg�ng, wh�ch �ncludes consp�r�ng w�th compet�tors to man�pulate the b�dd�ng 
process to our advantage or the detr�ment of others.

6. Exclus�ve Deal�ng:

• ILer� w�ll not force customers or partners to deal exclus�vely w�th our company or l�m�t the�r opt�ons 
unfa�rly.

7. Ty�ng Agreements:

• ILer� w�ll not engage �n ty�ng agreements where customers are compelled to purchase one product or 
serv�ce as a cond�t�on for buy�ng another unless such agreements are legally perm�ss�ble.



8. Predatory Pr�c�ng:

• ILer� w�ll not engage �n predatory pr�c�ng pract�ces a�med at dr�v�ng compet�tors out of the market by 
pr�c�ng products below cost.

Respons�b�l�t�es:

• All employees are respons�ble for comply�ng w�th th�s Fa�r Compet�t�on and Ant�-Trust pol�cy.
• Any employee who becomes aware of a potent�al v�olat�on of th�s pol�cy �s obl�gated to report �t to the�r 
superv�sor or the des�gnated compl�ance off�cer.

Tra�n�ng and Educat�on:

• ILer� w�ll prov�de regular tra�n�ng and educat�onal programs to employees to ensure understand�ng and 
compl�ance w�th ant�-trust laws and fa�r compet�t�on pr�nc�ples.

Enforcement:

• V�olat�ons of th�s pol�cy may result �n d�sc�pl�nary act�on, up to and �nclud�ng term�nat�on of employ-
ment, and may also lead to legal act�on �f warranted.

Rev�ew and Updates:

• Th�s pol�cy w�ll be rev�ewed per�od�cally to ensure �ts effect�veness and relevance. Updates and amend-
ments w�ll be made as necessary to reflect changes �n ant�-trust laws or bus�ness pract�ces.
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