
Confl�cts of Interest Pol�cy

Introduct�on:

• At Iler� Group, we are comm�tted to ma�nta�n�ng the h�ghest standards of �ntegr�ty and profess�onal�sm �n 
our bus�ness operat�ons. Th�s pol�cy outl�nes our approach to �dent�fy�ng, manag�ng, and avo�d�ng confl�-
cts of �nterest.

Pol�cy Statement:

• Iler� Group requ�res all employees, management, and board members to act �n the best �nterests of the 
company, avo�d�ng any s�tuat�on that could lead to a confl�ct of �nterest or the appearance of a confl�ct.

1. Def�n�t�on of Confl�ct of Interest:

• A confl�ct of �nterest occurs when an �nd�v�dual's personal �nterests, relat�onsh�ps, or act�v�t�es �nterfere, 
or appear to �nterfere, w�th the�r dut�es and dec�s�on-mak�ng at Iler� Group.

2. Ident�f�cat�on and D�sclosure:

• Employees must d�sclose any relat�onsh�ps, assoc�at�ons, or act�v�t�es that m�ght create a confl�ct of 
�nterest.
• Full d�sclosure enables the company to manage and m�t�gate potent�al confl�cts effect�vely.

3. Common Examples of Confl�cts:

• Hav�ng a f�nanc�al �nterest �n a compet�tor, suppl�er, or customer.
• Engag�ng �n a secondary employment or bus�ness that �mpacts job performance at Iler� Group.
• Us�ng company resources for personal ga�n.

4. Respons�b�l�t�es and Compl�ance:

• Employees are respons�ble for understand�ng and comply�ng w�th th�s pol�cy.
• Management �s respons�ble for prov�d�ng gu�dance and resolv�ng any reported confl�cts.

5. Report�ng Mechan�sm:
• A clear process for report�ng potent�al or actual confl�cts of �nterest.
• Protect�on of employees who report confl�cts �n good fa�th from any form of retal�at�on.

6. Rev�ew and Resolut�on:

• All reported confl�cts w�ll be rev�ewed by a des�gnated comm�ttee or off�cer.
• Appropr�ate act�ons, such as recusal or d�vestment, w�ll be taken to resolve confl�cts.



7. Tra�n�ng and Awareness:

• Regular tra�n�ng sess�ons on confl�cts of �nterest and eth�cal conduct.
• Cont�nuous awareness �n�t�at�ves to keep the pol�cy relevant and top-of-m�nd.

8. Pol�cy V�olat�ons:

• Clear d�sc�pl�nary measures for v�olat�ons of the confl�cts of �nterest pol�cy.
• Comm�tment to enforce the pol�cy fa�rly and cons�stently.

Conclus�on:

• Iler� Group’s comm�tment to eth�cal bus�ness pract�ces �ncludes the r�gorous management of confl�cts of 
�nterest. By adher�ng to th�s pol�cy, we uphold our reputat�on for �ntegr�ty and protect the �nterests of our 
stakeholders.

Th�s document serves as a gu�del�ne for Iler� Group’s employees and management �n understand�ng and 
adher�ng to the standards set for manag�ng confl�cts of �nterest, ensur�ng eth�cal conduct and dec�s�on-ma-
k�ng �n the company.


